
 
 
 
Looking for individuals with records of  high performance in the areas of aviation operations, 
management, logistics, security and business development. 
 
SkyLink is anticipating major growth in its aviation and logistics services business in several austere 
environments such as Iraq, Somalia, Afghanistan and other locations, serving the needs of a variety 
of customers, including government, non-government and charitable organizations, as well as 
commercial enterprises.  Our focus is on providing appropriate personnel, services and solutions to 
the many challenges encountered when operating in difficult environments in such activities as 
economic infrastructure development, humanitarian and relief efforts and support to peacekeeping 
and stabilization operations.  There will be several openings, and individuals with relevant experience 
in the mentioned areas will intuitively understand the relevance of their education and experience to 
the needs of a company like SkyLink operating in these environments.  Some position require 
special skills, verifiable certifications and a minimum of 3 years experience.  Preference will be given 
to candidates with direct experience in hostile operational areas. 
  
All prospective candidates require a personal history of highly ethical and professional conduct, and 
each individual will undergo and must achieve a satisfactory adjudication following completion of an 
extensive background check (inclusive of educational, military, professional, personal finances and 
criminal records).  Some positions may require government mandated polygraphs. 
  
Compensation and benefits are competitive and commensurate to the AOR and requirements of the 
position to which you are assigned. That will largely be determined by your experience level and 
span of applied knowledge and (finally) the needs of the company and our customers.  
  
Given the exacting nature of many of SkyLink’s assignments, all positions incumbents will undergo a 
period of intense scrutiny to ensure suitability.  Rotational epochs are designed to address the 
psychological and emotional rigors of working and living under difficult conditions. These are not 
positions for which “just anyone” is equipped or able to handle.  If you do not meet our 
requirements, it will have far less to say about you as a person than it  says about the rigors of the 
roles and responsibilities our teams fulfill day after day. All positions, unless specifically noted during 
the application and interview process are designated as “temporary, full-time, exempt” positions. 
  
If the foregoing has not scared the wits out of you … if you are interested in and committed to 
making contributions to enhancing the survival and quality of life for those living in the regions in 
which SkyLink works … If you are mature, disciplined and dedicated to the highest ethical and 
moral standards, but also pragmatic and highly adaptable … More importantly, if you have direct 
experience that demonstrates you are cut out for this line of work … we may just have a place for 
you on our handpicked team.  We are committed to “Doing Difficult Jobs in Difficult Places” and 
have been for the last quarter century!” “SkyLink is anticipating major growth in its aviation and 
logistics services business in several austere environments, such as Iraq, Somalia, Afghanistan, and 
other locations, serving the needs of a variety of customers, including government, non-government 



and charitable organizations, as well as commercial enterprises.  Our focus is on providing 
appropriate personnel, services and solutions to the many challenges encountered when operating in 
difficult environments in such activities as economic infrastructure development, humanitarian and 
relief efforts and support to peacekeeping and stabilization operations.  There will be several 
openings, and individuals with relevant experience in the mentioned areas will intuitively understand 
the relevance of their education and experience to the needs of a company like SkyLink operating in 
these environments.  Some position require special skills, verifiable certifications and a minimum of 
3 years experience, preference will be given to candidates with direct experience in hostile 
operational areas. 
  
All prospective candidates require a personal history of highly ethical and professional conduct, and 
each individual will undergo and must achieve a satisfactory adjudication following completion of an 
extensive background check (inclusive of educational, military, professional, personal finances, and 
criminal records).  Some positions may require Government mandated polygraphs. 
  
Compensation and benefits are competitive and commensurate to the AOR and requirements of the 
position to which you are assigned. That will largely be determined by your experience level and 
span of applied knowledge and (finally) the needs of the company and our customers.  
  
Given the exacting nature of many of SkyLink’s assignments, all positions incumbents will undergo a 
period of intense scrutiny to ensure suitability.  Rotational epochs are designed to address the 
psychological and emotional rigors of working and living under difficult conditions. These are not 
positions for which “just anyone” is equipped or able to handle.  If you do not meet our 
requirements, it will have far less to say about you as a person than it  says about the rigors of the 
roles and responsibilities our teams fulfill day after day. All positions, unless specifically noted during 
the application and interview process are designated as “temporary, full-time, exempt” positions. 
  
If the foregoing has not scared the wits out of you … if you are interested in and committed to 
making contributions to enhancing the survival and quality of life for those living in the regions in 
which SkyLink works … If you are mature, disciplined and dedicated to the highest ethical and 
moral standards, but also pragmatic and highly adaptable … More importantly, if you have direct 
experience that demonstrates you are cut out for this line of work … we may just have a place for 
you on our handpicked team.  We are committed to “Doing Difficult Jobs in Difficult Places” and 
have been for the last quarter century! 


